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1972:¢. 63.

Citation,
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Industry (Amendment)
Act 1976

1976 CHAPTER 73

An Act to increase the limit imposed on the Secretary of
State’s financial assistance to industry under section 8
of the Industry Act 1972. [22nd November 1976)

E IT ENACTED by the Queen’s most Excellent Majesty, by and

B with the advice and consent of the Lords Spiritual and

Temporal, and Commons, in this present Parliament
assembled, and by the authority of the same, as follows:—

1. In section 8(7) of the Industry Act 1972 (Secretary of State's
financial assistance to industry likely to benefit the economy
limited to £150 million but with power to make four increases
of up to £100 million each) for ““ £150 millicn » there shall be
substituted ““ £600 million ”* and for *° £100 million > there shali
be substituted ““ £250 million »:

Provided that the Secretary of State shall not use any of the
money for the acquisition or assistance of banks or insurance
companies.

2. This Act may be cited as the Industry (Amendment) Act
1976.
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Race Relations Act 1976

1976 CHAPTER 74

An Act to make fresh provision with respect to discrim-
ination on racial grounds and relations between people
of different racial groups; and to make in the
Sex Discrimination Act 1975 amendments for bringing
provisions in that Act relating to its administration and
enforcement into conformity with the corresponding
provisions in this Act. [22nd November 1976]

with the advice and consent of the Lords Spiritual and
Temporal, and Commons, in this present Parliament
assembled, and by the authority of the same, as follows:—

BB IT ENACTED by the Queen’s most Excellent Majesty, by and

ParT 1

DisCRIMINATION To WHICH ACT APPLIES

1.—(1) A person discriminates against another in any circum- Racial
stances relevant for the purposes of any provision of this Act Slgrclflmma-
i!"’ 101.

(a) on racial grounds he treats that other less favourably
than he treats or would treat other persons ; or

(b) he applies to that other a requirement or condition
which he applies or would apply equally to persons potkeer,,
of the same racial group as that other but— & &

(i) which is such that the proportion of peérs C %
the ¢ )2 racial group as that other who can com ]
1 -1986 =

ith 1. 1s considerably smaller than the pro%qm,ggngffor London
narenns not of that racial eroup who can complyircervicon



PART I (i) which he cannot show to be justifiable jrres
pective of the colour race, nationality or ethnic o

national origins of the person to whom it is applied :
and

(i) which is to the detriment of that other because
he cannot comply with it.

(2) It is hereby declared that, for the purposes of this

segregating a person from other persons on racial grounds ig
treating him less favourably than they are treated.
Discrimina- B “ P . L L :
on Byeneseei 2.th () A pers‘?ltlh (““ the dlscr.urgm.atcg”) gllSCrlmlqates againsg
victimisation, another person (“the person victimised ”) in any circumsta
relevant for the purposes of any provision of this Act if he
the person victimised less favourably than in those circumstances
he treats or would treat other persons, and does so by reasog
that the person victimised has—

(@) brought proceedings against the discriminator or any
other person under this Act ; or

(b) given evidence or information in connection with
ceedings brought by any person against the discriming.
tor or any other person under this Act : or

(c) otherwise done anything under or by reference to this -

Act in relation to the discriminator or any other person -
or

(d) alleged that the discriminator or any other person has
committed an act which (whether or not the allegation
so states) would amount to a contravention of this

or by reason that the discriminator knows that the
victimised intends to do any of those things, or suspects thas
the person victimised has done, or intends to do, any of them

(2) Subsection (1) does not apply to treatment of a person

reason of any allegation made by him if the allegation wag false
and not made in good faith.

Meaning of 3.—(1) In this Act, unless the context otherwise TEQUIMCHe
gfrléls . “racial grounds” means any of the following

%rracia] A namely colour, race, nationality or ethnic or nationg)

ates origins ;

" racial group ” means a group of persons defined by refes.
ence to colour, race, nationality or ethnic or national
origins, and references to a person’s racial Eroup refes
to any racial group into which he falls.

(2) The fact that a racial group comprises two or Q@gg‘g%m
racial groups does not prevent it from constitutipg a Particiy,

racial group for the purposes of this Act. 3 G L C
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3) In this Act—

FARL 1
@) references to discrimination refer to any discrimination
falling within section 1 or 2; and

) references to racial discrimination refer to any dis-
crimination falling within section 1,

and related expressions shall be construed accordingly.

«$ A comparison of the case of a person of a particular racial
group with that of a person not of that group under section 1(1)
mast be such tha

t the relevant circumstances in the one case are
the same, or not materially different, in the other.

ParT II

DISCRIMINATION IN THE EMPLOYMENT FIELD

Discrimination by employers
&—(1) It is unlawful for a person, in relation to employment

Discrimina-
by him at an establishment in Great Britain, to discriminate
sgainst another—

tion against
applicants and
employees.
) in the arrangements he makes for the purpose of deter-
mining who should be offered that employment; or

(b) in the terms on which he offers him that employment :
or

) by refusing or deliberately omitting to offer him that
employment.

@ It is unlawful for a person, in the case of a person employed
¥ him at an establishment in Great Britain, to discriminate
against that employee—

{a) in the terms of employment which he affords him ; or

{b) in the way he affords him access to opportunities foi
promotion, transfer or training, or to any other benefits,
facilities or services, or by refusing or deliberately
omitting to afford him access to them ; or

() by dismissing him, or subjecting him to any other
detriment.

1 Except in relation to discrimination falling within section

3 subsections (1) and (2) do not apply to employment for the
gesrposcs of a private household.

Sl BARES ETH’V/M
N 2N
4 Subsection (2) does not apply to benefits, facilitie$ OG LC 5
wervioes of any description if the employer is concerned with the ™. 7. .7
geonision (for payment or not) of benefits, facilities or servigeskin

g for London
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ParTII  of that description to the public, or to a section of the public
comprising the employee in question, unless—

(a) that provision differs in a material respect from the
provision of the benefits, facilities or services by the
employer to his employees ; or

(b) the provision of the benefits, facilities or services to the
employee in question is regulated by his contract of
employment ; or

(c) the benefits, facilities or services relate to training.

szxceptio_ns 5.—(1) In relation to racial discrimination—
or genuine . .
el o soond] (@) section 4(1)(a) or (c) does not apply to any employmeng

qualifications. where being of a particular racial group is a genuine
occupational qualification for the job ; and
(b) section 4(2)(b) does not apply to opportunities for
motion or transfer to, or training for, such employment.

(2) Being of a particular racial group is a genuine occupa-
tional qualification for a job only where—

(a) the job involves participation in a dramatic performance
or other entertainment in a capacity for which a person
of that racial group is required for reasons of authen-
ticity ; or

(b) the job involves participation as an artist’s or photo-
graphic model in the production of a work of arn,
visual image or sequence of visual images for which &
person of that racial group is required for reasops ol
authenticity ; or

(c) the job involves working in a place where food or drink
is (for payment or not) provided to and consumed
members of the public or a section of the public in g
particular setting for which, in that job, a person of thag
racial group is required for reasons of authenticity 3

or

(d) the holder of the job provides persons of that racial
group with personal services promoting their welfare,
and those services can most effectively be provided by

a person of that racial group.

(3) Subsection (2) applies where some only of the dutjes of the

job fall within paragraph (a), (b) (c) or (d) as well as where ali
of them do.

(4) Paragraph (a), (b), (c) or (d) of subsection (2) does not apply
in relation to the filling of a vacancy at a time.,
the employer already has employees of the racig}e‘grom
question— & %
(@) who are capable of carrying out the dutiés quL..-C %
that paragraph > and & 1981-1986 %
Working for London
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Race Relations Act 1976 c. 74 1727

(b) whom it would be reasonable to employ on those duties;  Part II
and

(¢) whose numbers are sufficient to meet the employer’s
likely requirements in respect of those duties without
undue inconvenience.

\

. LN '
6. Nothing in section 4 shall render unlawful any act done Exception for
by an employer for the benefit of a person not ordinarily resident ?I'rtlplgyénent
in Great Britain in or in connection with employing him at an glr g\rlxidee to
establishment in Great Britain, where the purpose of that employ- (raining in
ment is to provide him with training in skills which he appears skills to be

intend to exercise wholly outside Great Britain. exercised
adlan cmployer 0 g outside Great

Britain.

9.—(1) This section applies to any work for a person (“the Discrimina-
peincipal ) which is available for doing by individuals (* con- tlont aga:mst
wract workers ) who are employed not by the principal himself {7 2"
but by another person, who supplies them under a contract made '
with the principal.

¢ It is unlawful for the principal, in relation to work to
shich this section applies, to discriminate against a contract

sorker—
(@) in the terms on which he allows him to do that work ; or

(b) by not allowing him to do it or continue to do it or

(c) in the way he affords him access to any benefits, facili-
ties or services or by refusing or deliberately omitting
to afford him access to them ; or

(d) by subjecting him to any other detriment.

(3) The principal does not contravene subsection (2)(b) by

domng any act in relation to a person not of Ja particular racial

at a time when, if the work were to be done by a person

mken into the principal’s employment, being of that racial group
would be a genuine occupational qualification for the job.

¥ Nothing in this section shall render unlawful any act done

the principal for the benefit of a contract worker not ordinarily
sesadent in Great Britain in or in connection with allowing him
& do work to which this section applies, where the purpose of
bis being allowed to do that work is to provide him with training
js skills which he appears to the principal to intend to exercise
wbolly outside Great Britain.

(%) Subsection (2)(c) does not apply to benefits, facilities or®

©
sevices of any description if the principal is concerned with
@ provision (for pz jent or not) of benefits, facilities or ger- G LC

sices of that descripuun to the public, or to a section of &}\Rlorking ety
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1728 c.74 Race Relations Act 1976

ParT 11 public to which the contract worker in question belongs, uniess
that provision differs in a material respect from the provision ef
the benefits, facilities or services by the principal to his contrace
workers.

Meaning of 8.—(1) For the purposes of this Part (*the relevant -
employment at ” ] . b d d b : % :
establishment POSeS ~), employment is to be regarded as being at an establisy
in Great ment in Great Britain unless the employee does his work wholly

Britain. or mainly outside Great Britain.

(2) In relation to—

(@) employment on board a ship registered at a port of
registry in Great Britain ; or

(b) employment on an aircraft or hovercraft registered ®
the United Kingdom and operated by a person whg
has his principal place of business, or is ordina
resident, in Great Britain, other than an aircraft or
hovercraft while so operated in pursuance of a contraey
with a person who has his principal place of busi
or is ordinarily resident, outside the United Kingdoss,

subsection (1) shall have effect as if the words “ or mainly " wepe
omitted.

(3) In the case of employment on board a ship registered 3 4
port of registry in Great Britain (except where the employee
his work wholly outside Great Britain) the ship shall for g
relevant purposes be deemed to be the establishment.

(4) Where work is not done at an establishment jt shall be
treated for the relevant purposes as done at the establishrmegs
from which it is done or (where it is not done from any estsh.
lishment) at the establishment with which it has the closes
connection.

(5) In relation to employment concerned with exploration of
the sea bed or subsoil or the exploitation of their natursd
resources, Her Majesty may by Order in Council provide thge
subsections (1) to (3) shall have effect as if in both sy
(1) and subsection (3) the last reference to Great Britaip i
any area for the time being designated under section (7 of

1964 c. 29. the Continental Shelf Act 1964, except an area or part of s
area in which the law of Northern Ireland applies.

(6) An Order in Council under subsection (5) may
that, in relation to employment to which the Order applics, thisy
Part is to have effect with such modifications as are, - g
in the Order. R CW G5

(&
& <,
(7) An Order in Council under subsection (§ s %vﬂ-*.c
effect unless a draft of the Order has beens" ‘gt é

approved by resolution of each House of Parlia

19
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$.—(1) Nothing in section 4 shall render unlawful any act done  PartII
by an employer in or in connection with employment by him Exception for
a8 any ship in the case of a person who applied or was engaged i
for that employment outside Great Britain. ;%C;’(;l;é '

@ Nothing in section 7 shall, as regards work to which that
sction applies, render unlawful any act done by the principal
i or in connection with such work on%;ly ship in the case of
3 + worker who was engaged outside Great Britain by the

gerson by whom he is supplied.

@) Subsections (1) and (2) do not apply to!employment or
work concerned with exploration of the sea bed or subsoil or
@e exploitation of their natural resources in any area for the
‘ giame being designated under section 1(7) of the Continental Shelf 1964 c. 25.
o Act 1964, not being an area or part of an area in which the law

of Northern Ireland applies.

& For the purposes of subsection (1) a person brought to

¢ Britain with a view to his entering into an agreement in

Ceeat Britain tO be employed on any _Ship shall be treated as
hsving applied for the employment outside Great Britain.

Discrimination by other bodies

§8.—(1) It is unlawful for a firm consisting of six or more Partnerships.
gastoces, in relation to a position as partner in the firm, to
:minate against a person—

dascnmind

(@) in the arrangements they make for the purpose of deter-
mining who should be offered that position ; or

@) in the terms on which they offer him that position; or

) by refusing or deliberately omitting to offer him that
position ; Or

) in a case where the person already holds that position—

() in the way they afford him access to any
benefits, facilities or services, or by refusing or
deliberately omitting to afford him access to them ;

or

 Z el A batin § 4 220 m S Sait b i tialoar Al P S0 Siald cur el L0 - it S o WA BABL A G o B T A Y -‘ ) ‘ ’
; : COE ST i T VR, y U ey AR T A N IS RSt vAMISTE AN lir e
5 - EL ST DA vy e L 3 s pe bl 2 e M T g

s oy 4

(ii) by expelling him from that position, or sub-
jecting him to any other detriment.

¢ Sabscction (1) shall apply in relation to persons proposing
ge fowm themselves into a partnership as it applies in relation
s firm.
@ Subscction (1)(@) and () do not apply to a position ag e @A Ty,

et where, if it were employment, t_beinlg of la_.ﬁpatgticuégf GL %,

~ - enuine occupational qualincatuon 40r C

*“ﬁmup WOUIdb a g p q § 1981-1986
X N Working for London
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PART 11 (4) In the case of a limited partnership references in thig

section to a partner shall be construed as references to a general

1907 ¢.24.  partner as defined in section 3 of the Limited Partnerships Act
1907.

Trade 11.—(1) This section applies to an organisation of workers,

unions etc. an organisation of employers, or any other organisation whose
members carry on a particular profession or trade for the
purposes of which the organisation exists.

(2) It is unlawful for an organisation to which this section
applies, in the case of a person who is not a member of the
organisation, to discriminate against him—

(a) in the terms on which it is prepared to admit him g
membership ; or

(b) by refusing, or deliberately omitting to accept, his
application for membership.

(3) It is unlawful for an organisation to which this section
applies, in the case of a person who is a member of the organisa-
tion, to discriminate against him—

(a) in the way it affords him access to any benefits, facilities
or services, or by refusing or deliberately omitting 1o
afford him access to them ; or

(b) by depriving him of membership, or varying the terms
on which he is a member ; or

(c) by subjecting him to any other detriment.

Qualifying 12.—(1) It is unlawful for an authority or body which can

bodies. confer an authorisation or qualification which is needed for, of
facilitates, engagement in a particular profession or trade to
discriminate against a person—

(a) in the terms on which it is prepared to confer on him
that authorisation or qualification ; or

(b) by refusing, or deliberately omitting to grant, his appli-
cation for it ; or

(c) by withdrawing it from him or varying the terms og
which he holds it.

(2) In this section—

(a) “ authorisation or qualification” includes recognition,
registration, enrolment, approval and certification :

i CK &
(b) “ confer ” includes renew or extend. BT ETry,
®)

Q
i %

R
(3) Subsection (1) does not apply to discrimﬁatiG\INCb
rendered unlawful by section 17 or 18. g

F 1981-1986
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13.—(1) It is unlawful for a person to whom this subsection  ParrII
applies, in the case of an individual seeking or undergoing Vocational
training which would help to fit him for any employment, to training
discriminate against him— bodies.

(@) in the terms on which that person affords him access to
any training courses or other facilities ; or

(b) by refusing or deliberately omitting to afford him such
access; Or X

(¢) by terminating his training.

(2) Subsection (1) applies to— h

(@ industrial training boards established under section 1
of the Industrial Training Act 1964 ; - 1964 c. 16.

(b) the Manpower Services Commission, the Employment
Service Agency, and the Training Services Agency ;

(c) any association which comprises employers and has as
its principal object, or one of its principal objects,
affording their employees access to training facilities ;

(d) any other person providing facilities for training for
employment, being a person designated for the pur-
poses of this paragraph in an order made by the
Secretary of State.

(3) Subsection (1) does not apply to discrimination which is
rendered unlawful by section 17 or 18.

14.—(1) It is unlawful for an employment agency to dis- Employment
criminate against a person— agencies.
(@) in the terms on which the agency offers to provide any
of its services ; Or
(b) by refusing or deliberately omitting to provide any of its
services ; Or :
(¢) in the way it provides any of its services.

@ It is unlawful for a local education authority or an
education authority to do any act in the performance of its
functions under section 8 of the Employment and Training 1973 c. 50.
Act 1973 which constitutes discrimination.

(3) References in subsection (1) to the services of an employ-
ment agency include guidance on careers and any other services
seiated to employment.

(§) This section does not apply if the discrimination only
concerns employment which the employer could lawfully refuse
tw offer the person in question.

($) An employment agency or local education authority or an
education authority shall not be subject to any liability undet~““‘,
this section if it proves— «© B,

(@) that it acted *~ reliance on a statement made g"“; 1@LC %
the employe to the effect that, by reason; of z
Q)&Iorking for London "
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ParT 11

Manpower
Services
Commission
elc.

1973 ¢. 50.

Police.

C. /9 IACE Ieiduony Act 1>/0

operation of subsection (4), its action would not be
unlawful ; and

(b) that it was reasonable for it to rely on the statement

(6) A person who knowingly or recklessly makes a statement
such as is referred to in subsection (5)(a) which in a materia}
respect is false or misleading commits an offence, and shall be
liable on summary conviction to a fine not exceeding £400.

15.—(1) It is unlawful for any of the following bodies
discriminate in the provision of facilities or services undeg
section 2 of the Employment and Training Act 1973—

(a) the Manpower Services Commission ;
(b) the Employment Service Agency ;
(c) the Training Services Agency.

(2) This section does not apply in a case where—
(a) section 13 applies ; or
(b) the body is acting as an employment agency.

Police

16.—(1) For the purposes of this Part, the holding of the
office of constable shall be treated as employment—

(a) by the chief officer of police as respects any act done by
him in relation to a constable or that office ;

(b) by the police authority as respects any act done by
them in relation to a constable or that office.

(2) There shall be paid out of the police fund—

(a) any compensation, costs or expenses awarded against g
chief officer of police in any proceedings broughs
against him under this Act, and any costs or expenses
incurred by him in any such proceedings so far as no
recovered by him in the proceedings ; and

(b) any sum required by a chief officer of police for the
settlement of any claim made against him under this
Act if the settlement is approved by the police authority

(3) Any proceedings under this Act which, by virtue of sub.
section (1), would lig against a chief officer of police shall be
brought against the chief officer of police for the time being of
in the case of a vacancy in that office, against the person for lh
time being performing the functions of that office ; and refes.
ences in subsection (2) to the chief officer of pOlngC§M be
construed accordingly. & /v,%

(4) Subsection (1) applies to a police cadet an : o
a police cadet as it applies to a constable ar W of
constable. L

<
JAIHO®
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(5) In this section— ParT 11
“ chief officer of police "—
(@) in relation to a person appointed, or an appoint-
ment falling to be made, under a specified Act, has
the same meaning as in the Police Act,
(b) in relation to any other person or appointment,
means the officer who has the direction and control
of the body of constables or cadets in question ;

“ the Police Act” means, for England and Wales, the Police 1964 c. 48.
Act 1964 or, for Scotland, the Police (Scotland) Act 1967 c. 77.
1967 ;

* police authority ”—

(@) in relation to a person appointed, or an
appointment falling to_be made, under a specified
Act, has the same meaning as in the Police Act,

(b) in relation to any other person or appointment,
means the authority by whom the person in question
is or on appointment would be paid ;

“ police cadet” means any person appointed to undergo
training with a view to becoming a constable;

“ police fund » in relation to a chief officer of police with-
in paragraph (a) of the above definition of that term
has the same meaning as in the Police Act, and in any
other case means money provided by the police
authority ;
« specified Act” means the Metropolitan Police Act 1829, 1829 c. 44.
the City of London Police Act 1839 or the Police Act. 1839 c. xciv.

ParT 111

DISCRIMINATION IN OTHER FIELDS

Education

17. It is unlawful, in relation to an educational establish- Discrimina-
meot falling within column 1 of the following table, for a person tion by bodies
iadicated in relation to the establishment in column 2 (the gégg;tfi%i :]f
. ible body ) to dlscnmma.te against a person— cstalshich-

(a) in the terms on which it offers to admit him to the ments."
establishment as a pupil ; or

(b) by refusing or deliberately omitting to accept an applica-
tion for his admission to the establishment as a pupil ;

or
() where heisa pupil of the establishment—
(i) in the way it affords him access to any benefits,
facilities or services, or by refusing or deliberatelyge e “
omitting to afford him access to them ; or -

A\ 4@/&\
Gi) by cluding him from the estabﬁshmcngorG LC %

subjecting him to any other detriment. & 1o81-1986
X3 Working fqr London
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PArT IIT

1975 c. 65,

1962 c. 47.

TABLE

ENGLAND AND WALES

Establishment

1. Educational establishment

maintained by a local educa-
tion authority.

2. Independent school not
being a special school.

3. Special school not main-

tained by a local education
authority.

4. University.

5. Establishment (not fall-
ing within paragraphs 1 to 4)
providing full-time or part-time
education, being an establish-
ment designated under section
24(1) of the Sex Discrimination
Act 1975 for the purposes of
paragraph 5 of the correspond-
ing table in section 22 of that
Act.

Responsible body

Local education authority of
managers or  gover
according to which of them
has the function in question,

Proprietor.
Proprietor.

Governing body.
Governing body.

SCOTLAND

6. Educational establishment
managed by an education
authority.

7. Educational establishment
in respect of which the
managers are for the time being
receiving grants under section
75(c) or (d) ‘of the Education
(Scotland) Act 1962.

8. University. \
9. Independent school.

10. Any other educational
establishment (not falling
within paragraphs 6, 7 and 9)
providing full or part-time
school education or further
education.

Education authority,

Managers of the

educationad
establishment.

Governing body.
Proprietor.

Managers of the educatiogyd
establishment. G OACKEETy,
O

C
. e/
£ O
& e
o
= 1981-1986 =
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18.—(1) It is unlawful for a local education authority. i
ing out such of its functions under the Education Actst}i.9412 omi?m -
® 1975 as do not fall ynder section 17, to do any act which discrimination

constitutes racial discrimination. by local
education

@) It is unlawful for an education authority, in carrying out authorities.
such of its functions under the Education (Scotland) Acts 1939
@ 1974 as do not fall under section 17, to do any act which
constitutes racial discrimination.

19.—(1) Without prejudice to its obligation to comply with General d
any other provision of this Act, a body to which this sull))syection in public =
applies shall be under a general duty to secure that facilities for Scctor of
education provided by it, and any ancillary benefits or services. coUcation-
are provided without racial discrimination. '

(2) The following provisions of the Education Act 1944, 1944 ¢, 31
pamely— ’ o
(a) section 68 (power of Secretary of State to require duti
under that Act to be exercised reasonably) ; gnd -

(b) section 99 (powers of Secretary of State where local
education authorities etc. are in default),

shall apply to the performance by a body to which subsection
(1) applies of the duties imposed by sections 17 and 18, and shall
also apply to the performance of the general duty imposed by
mbsection (1), as they apply to the performance by a local
education authority of a duty imposed by that Act.

(3) Section 71 of the Education (Scotland) Act 1962
of the Secretary of State to require duties in that Act(agwlfé b
ezcrcised) shall apply to the performance by a body to which
mbscction (1) applies of the duties imposed by sections 17 and
18, and shall also apply to the performance of the general duty
imposed by subsection (1), as the said section 71 applies to the
performance by an education authority of a duty imposed by that

Act.
(4) The sanctions in subsections (2) and (3) shall be the only

snctions for breach of the general duty in subsection (1), but
sithout pyejudlce to the enforcement of sections 17 and 18
wnder section 57 or otherwise (where the breach is also a con-

gavention of either of those sections).

(5) The Secretary of State shall have the power to cause a
focal inquiry to be held under section 68 of the Education (Scot-
tand) Act 1962 into any matter arising from subsection (3).

(6) Subsection (1) applies to—

(@) local education authorities in England and Wales ;
(b) educatior ~thorities in Scotland ;

L
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ParT III

1975 c. 65,

1944 c. 31.

Discrimina-
tion in
provision of
goods,
facilities or
services.

(c) any other body which is a responsible body in relatios
to—

() an establishment falling within para
or 7 of the table in section 17 ; graph 1, 3

(ii) an establishment designated under sectiog
24(1) of the Sex Discrimination Act 1975 as fgniq
within paragraph (a) or (c) of section 24(2) of (e
Act;

(iii) an establishment designated under the
section 24(1) as falling within paragraph () of
the said section 24(2) where the grants in question
are payable under section 100 of the Educatiop Act
1944.

E

Goods, facilities, services and premises

20.—(1) It is unlawful for any person concerned with gy
provision (for payment or not) of goods, facilities or services o
the public or a section of the public to discriminate against g
person who seeks to obtain or use those goods, facilities g
services—

(@) by refusing or deliberately omitting to provide hiss
with any of them ; or

(b) by refusing or deliberately omitting to provide him
goods, facilities or services of the like quality, in the
like manner and on the like terms as are norma| ig
the first-mentioned person’s case in relation to
members of the public or (where the person so :
belongs to a section of the public) to other membery
of that section.

(2) The following are examples of the facilities an
mentioned in subsection (1)—

(@) access to and use of any place which members of the
public are permitted to enter ;

(b) accommodation in a hotel, boarding house of Othey
similar establishment ;

(c) facilities by ‘way of banking or insurance or for grant
loans, credit or finance ;

(d) facilities for education ;
(e) facilities for entertainment, recreation or refresh

d services

- ACK & E *
(f) facilities for transport or travel ; & " A
" 5 \&$ 62A
(g) the services of any profession or trade, G L,)de%
or other public authority. g ‘ S
< 1981-1986 <
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21.—(1) It is unlawful for a person, in relation to premises in ~ PART I1I
Gueat Britain of which he has power to dispose, to discriminate Discrimina-

&g — tion in

- .another . . . . disposal or

@) in the terms on which he offers him those premises ; 0T management
(b) by refusing his application for those premises ; or of premises.

() in his treatment of him in relation to any list of persons
in need of premises of that description.

¢ It is unlawful for a person, in relation to premises rpanagcd
by him, to discriminate against a person occupying the

@ in the way he affords him access to any benefits or
facilities, or by refusing or deliberately omitting to
afford him access to them ; or

b) by evicting him, or subjecting him to any other detri-
ment.

(3) Subsection (1) does not apply to a person who owns an
ssate or interest in the premises and wholly occupies them unless
8¢ uscs the services of an estate agent for the purposes of the

of the premises, or publishes or causes to be published
a5 advertiscment in connection with the disposal.

22 —(1) Sections 20(1) and 21 do not apply to the provision Exception
3 person of accommodation in any premises, or the disposal from ss. 20(1)
: ; him, if— and 21: small
preaiscs by him, . . dwellings.
@ that person or a near relative of his (“ the relevant
occupier ”) resides, and intends to continue to reside,
on the premises ; and

(b) there is on the premises, in addition to the accommoda-
tion occupied by the relevant occupier, accommoda-
tion (not being storage accommodation or means of
access) shared by the relevant occupier with other
persons residing on the premises who are not members

of his household ; and

i) the premises are small premises.

¢ Premises shall be treated for the purposes of this section
# exall premises if—
@ in the case of premises comprising residential accommo-
dation for one or more households (under separate
letting or similar agreements) in addition to the
accommodation occupied by the relevant occupier,  erckéery,
there is not normally residential accommodation fof s,
more than two such households and only the relevant LC 1
occupier and any member of his household resid¢ in ., T.T =
the ac nmodation OCCllpled by him ’ N Working for London "
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PArT 111 (b) in the case of premises not falling within paragraph (g
there is not normally residential accommodation on u.
premises for more than six persons in addition to the
relevant occupier and any members of his household.

Further 23.—(1) Sections 20(1) and 21 do not apply—
?r"c‘)’gf;‘sons (@) to discrimination which is rendered unlawful by agy
20(1) and 21. provision of Part II or section 17 or 18 ; or

(b) to discrimination which would be rendered unlawfy] by
any provision of Part II but for any of the follo

provisions, namely sections 4(3), 5(1)(b), 6, 7(4), 9“3
14(4).

(2) Section 20(1) does not apply to anything done by a persog
as a participant in arrangements under which he (for reward
or not) takes into his home, and treats as if they were members
of his family, children, elderly persons, or persons requiring a
special degree of care and attention.

Discrimina- 24.—(1) Where the licence or consent of the landlord or of
tion: consent

Easheammeg other person is required for the disposal to any person of
P Sub,f‘ertltr?ng. premises in Great Britain comprised in a tenancy, it is unlawful
for the landlord or other person to discriminate against a person

by withholding the licence or consent for disposal of the premises
to him.

(2) Subsection (1) does not apply if—

(a) the person withholding a licence or consent, or a near
relative of his (“ the relevant occupier ”) resides, and
intends to continue to reside, on the premises ; and

(b) there is on the premises, in addition to the accommoda-
tion occupied by the relevant occupier, accommoda-
tion (not being storage accommodation or means of
access) shared by the relevant occupier with other
persons residing on the premises who are not members
of his household ; and

(c) the premises are small premises.

(3) Section 22(2) (meaning of “small premises ™) shall apply
for the purposes of this as well as of that section.

(4) In this section “ tenancy ” means a tenancy created by a
lease or sub-lease, by, an agreement for a lease or sub-lease or
by a tenancy agreement or in pursuance of any enactment ; and
“disposal ”, in relation to premises comprised in a tenancy,
includes assignment or assignation of the tenancy and sub-letting

or parting with possession of the premises or any part of the

premises. BTy

(5) This section applies to tenancies created bcﬁ)rGLptn?

A

iy
of this Act, as well as to others. Y?&
=

Parm,'nde
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38 (1) This section applies to any association of persons  Part I
geowever described, whether corporate or unincorporate, and Discrimina-
shether or not its activities are carried on for profit) if— tion:

associations
(@) it has twenty-five or more members ; and Sot within

(b) admission to membership is regulated by its constitution e ok
and is so conducted that the members do not constitute
a section of the public within the meaning of section
20(1) ; and

() it is not an organisation to which section 11 applies.

@ It is unlawful for an association to which this section
in the case of a person who is not a member of the
sssociation, to discriminate against him—

(@ in the terms oo which T B pregared © admit bm

mesoesip [

) by refusing or deiiberately omitting W zooept his 279
(b) by z y g o

cation for membership.

(3) It is unlawful for an association to which this section

applies, in the case of a person who is a member or associate of
the association, to discriminate against him—

(@) in the way it affords him access to any benefits, facilities

or services, or by refusing or deliberately omitting to
afford him access to them ; or

(b) in the case of a member, by depriving him of member-
ship, or varying the terms on which he is a member ; or

(c) in the case of an associate, by depriving him of his
rights as an associate, or varying those rights ; or

(d) in either case, by subjecting him to any other detriment.

(4) For the purposes of this section—

(@) a person is a member of an association if he belongs
to it by virtue of his admission to any sort of member-
ship provided for by its constitution (and is not merely
a person with certain rights under its constitution by
virtue of his membership of some other association),

and references to membership of an association shall be
construed accordingly ;

(b) a person is an associate of an association to which this
section applies if, not being a member of it, he has
under its constitution some or all of the rights enjoyedsrcééry,,
by members (or would have apart from any provisio 1
in its constitution authorising the refusal of those ﬁghé LC
in particular cases). g

1981-1986
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PART JII 26.—(1) An association to which section 25 applies is witks
Exception this subsection if the main object of the association is to enabie
froms.25  the benefits of membership (whatever they may be) to be
ggf ceriaim enjoyed by persons of a particular racial group defined otherwise

sociations. . o

than by reference to colour; and in determining whether that is
the main object of an association regard shall be had to the
essential character of the association and to all relevant ci
stances including, in particular, the extent to which the affairs
of the association are so conducted that the persons pri
enjoying the benefits of membership are of the racial group fg
guestion.

(2) In the case of an association within subsection (1), DOM
in section 25 shall render unlawful any act not involving disces
mination on the ground of colour.

Extent
Extent of 27.—(1) Sections 17 to 19 do not apply to benefits, facilities ge
Part I1L services outside Great Britain except—
(a) travel in a ship registered at a port of registry in Gregt
Britain ; and
(b) benefits, facilities or services provided on a ship w
registered.

(2) Section 20(1)—

(@) does not apply to goods, facilities or services outside
Great Britain except as provided in subsections (3) guf
(4) ; and

(b) does not apply to facilities by way of banking or insze.
ance or for grants, loans, credit or finance, where e
facilities are for a purpose to be carried out, or &
connection with risks wholly or mainly arising, outside
Great Britain.

(3) Section 20(1) applies to the provision of facilities for trgwé
outside Great Britain where the refusal or omission occury i
Great Britain or on a ship, aircraft or hovercraft within g
section (4).

(4) Section20(1) applies on and in relation to—

(a) any ship registered at a port of registry in Great Britgm -
and )

(b) any aircraft'or hovercraft registered in the United Kisgp
dom and operated by a person who has his W
place of business, or is ordinarily resident, in Gy
Britain,

: . h ’ : ‘

even if the ship, aircraft or hovercraft is outside Great&ggﬁ

\

(5) This section shall not render unlawful agm%‘h%ct done Nﬁvg

N

over a country outside the United Kingdom,og‘)r ' Sk
country’s territorial waters, for the purpc sof J &

the laws of that country. 5 19s1-T0s =
Working fqr London
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PART IV

OTHER UNLAWFUL ACTS

28.—(1) In this section “discriminatory practice ” means the Discrimina-
spplication of a requirement or condition which results in an tory practices,
st of discrimination which is unlawful by virtue of any provision
of Part II or III taken with section 1(1)(b), or which would be
Kkely to result in such an act of discrimination if the persons
% whom it is applied included persons of any particular racial
group as regards which there has been no occasion for applying

[ 8
() A person acts in contravention of this section if and so
fong as—
(@) he applies a discriminatory practice ; or
(b) he operates practices or other arrangements which in any

circumstances would call for the application by him of
a discriminatory practice.

(3) Proceedings in respect of a contravention of this section
be brought only by the Commission in accordance with

sxtions 58 to 62.

29.—(1) It is unlawful to publish or to cause to be published Discriminatory
an sdvertisement which indicates, or might reasonably be under- advertisements.
good as indicating, an intention by a person to do an act of
&crimination, whether the doing of that act by him would be
sawful or, by virtue of Part II or III, unlawful.

2 Subsection (1) does not apply to an advertisement—

() if the intended act would be lawful by virtue of any of
sections 5, 6, 7(3) and (4), 10(3), 26, 34(2)(b), 35 to
39 and 41 ; or

(p) if the advertisement relates to the services of an employ-
ment agency (within the meaning of section 14(1)) and
the intended act only concerns employment which the
employer could by virtue of section 5, 6 or 7(3) or (4)
lawfully refuse to offer to persons against whom the
advertisement indicates an intention to discriminate.

i3) Subsection (1) does not apply to an advertisement which

fedicates that persons of any class defined otherwise than by

ce to colour, race or ethnic or national origins are
smquired for employment outside Great Britain.

& The publisher of an gdvertisement made unlawful by sub-
section (1) shall not be subject to any liability under that subsec- _qnckecr,,
gon in respect of the publication of the advertisement if he Cag,
S $
| ; £ %
(a) that the advertisement was published in reliance orf a G LC z
stateme * made to him by the person who caused” ifvorking for London "
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PART IV to be published to the effect that, by reason of thy

operation of subsection (2) or (3), the publicati
would not be unlawful ; and publicatiog

' (b) that it was reasonable for him to rely on the statemegt,

(5) A person who knowingly or recklessly makes a statemest
such as is mentioned in subsection (4)(a) which in a materia}
respect is false or misleading commits an offence, and sha]j b
liable on summary conviction to a fine not exceeding £400.

éx;strpcgions to  30. It is unlawful for a person—
1Iscriminate, o
(a) who has authority over another person ; or

(b) in accordance with whose wishes that other person f
accustomed to act,

to instruct him to do any act which is unlawful by virtye of
Part II or III, or procure or attempt to procure the doing by hisg
of any such act.

Pressure to 31.—(1) It is unlawful to 'induce, or attempt to i

e . nd
discriminate. person to do any act which contravenes Part IT or III. -

(2) An attempted inducement is not prevented from falls
within subsection (1) because it is not made directly to the
person in question, if it is made in such a way that he is likedy
to hear of it.

Liability of 32.—(1) Anything done by a person in the course of

e“.‘plc.’yelrs and employment shall be treated for the purposes of this Act (ex

principals. as regards offences thereunder) as done by his employer as wef
as by him, whether or not it was done with the employer's
knowledge or approval. j

(2) Anything done by a person as agent for another peryg
with the authority (whether express or implied, and wheibee
precedent or subsequent) of that other person shall be
for the purposes of this Act (except as regards offences there.
under) as done by that other person as well as by him

(3) In proceedings brought under this Act against any
in respect of an act alleged to have been done by an e
of his it shall be a defence for that person to prove that he
such steps as were reasonably practicable to prevent the em '
from doing that act, or from doing in the course of his empion
ment acts of that description. ‘

geLACK & ET/‘//V/

Aiding 33.—(1) A person who knowingly aids another@‘g’r 110 do s>

unlawful act made unlawful by this Act shall be treated $or .

acts. of this Act as himself doing an unlawfulZact BT (Ee tas =
description. = "

O_ <
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< For the purposes of subsection (1) an employee or agent for  ParT IV
whose act the employer or principal is liable under section
12 tor would be so liable but for section 32(3)) shall be deemed
s sid the doing of the act by the employer or principal.

(3) A person does not under this section knowingly aid another
so do an unlawful act if—
w) he acts in reliance on a statement made to him by that
other person that, by reason of any provision of this
Act, the act which he aids would not be unlawful ;
and
¢b) it is reasonable for him to rely on the statement.

W A n who knowingly or recklessly makes a statement
swch as 1s mentioned in subsection (3)(a) which in a material
is false or misleading commits an offence, and shall be

on summary conviction to a fine not exceeding £400.

PArRT V
CHARITIES

34.—(1) A provision which is contained in a charitable instru- Charities.
gmest (whenever that instrument took or takes effect) and which
sdes for conferring benefits on persons of a class defined
w geference to colour shall have effect for all purposes as if
& provided for conferring the like benefits—
@ on persons of the class which results if the restriction by
reference to colour is disregarded ; or

(%) where the original class is defined by reference to
colour only, on persons generally ;

#ud mothing In this subsection shall be taken to alter the effect
of any provision as regards any time before the coming into

ggeration of this subsection.
'@ Nothing in Parts II to IV shall—

@ be construed as affecting a provision to which this sub-

section applies ; or

i render unlawful an act which is done in order to give
effect to such a provision.

(i Subsection (2) applies to any provision which is contained
4 & charitable instrument (whenever that instrument took or
wdaw effect) and which provides for conferring benefits on
g of a class defined otherwise than by reference to colour
g pading a class resulting from the operation of subsection (l)g%geLACK&ET,WC

2

. 1 < 1 : 3 » '7,5)
4 la this section “charitable instrument” means t;?amG LC
emsctzment or other instrument passed or made for charitable™

gispecs, O an ¢ ‘tment or other instrument so far as it reﬂa\tﬁgrking fhgliicod o

archive.parmindervir .com
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11TV e rm AMACY AU U EVI IS LAVE ATV

PART VI (3) Nothing in section 11 shall render unlawful any act done
by an organisation to which that section applies in or in cog.
nection with—

(@) affording only members of the organisation who are of g
particular racial group access to facilities for
ing which would help to fit them for holding a post of
any kind in the organisation ; or
(b) encouraging only members of the organisation who ase
of a particular racial group to take advantage of
opportunities for holding such posts in the organisation,
where either of the conditions in subsection (4) was satisfied
at any time within the twelve months immediately preceding the
doing of the act.

(4) Those conditions are—

(a) that there are no persons of the racial group in ques
tion among persons holding such posts in tha
organisation ; or

(b) that the proportion of persons of that group a
those holding such posts in that organisation is m
in comparison with the proportion of persons of thas
group among the members of the organisation.

(5) Nothing in Parts IT to IV shall render unlawful any act
done by an organisation to which section 11 applies in or e
connection with encouraging only persons of a particulss
racial group to become members of the organisation whese
at any time within the twelve months immediately preceding the
doing of the act—

(@) no persons of that group were members of the organisg.
tion ; or

(b) the proportion of persons of that group among membery
of the organisation was small in comparison with the

proportion of persons of that group among those
eligible for membership of the organisation.

(6) Section 8 (meaning of employment at establishment g

Great Britain) shall apply for the purposes of this section as i
this section wereicontained in Part II.
Sports and

competitions. 39, Nothing in Parts II to IV shall render unlawful any act
whereby a person discriminates against another on the basis of
that other’s nationality ‘or place of birth or the length of time
for which he has been resident in a particular area or place.
if the act is done—
(a) in selecting one or more persons to represent a cQuntry
place or area, or any related association, ipe&Hy sportes
game ; or &A\‘ P
) in pursuance of the rules of any (",‘\?wnpeGLG, m‘%
as they relate to eligibility to con { te in-any: spey =
Or game. N Working for London "
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4.— (1) References in this Act to the gxﬁording by any person  Part VI
of sccess to benefits, facilities or services are not limited toO Indirect
ts. facilities or services provided by that person himself, access to
#ut include any means by which it is in that person’s power to benefits etc.
gscilitate access (O benefits, facilities or services provided by any
geher person (the “ gctual ‘provider ).

2 Where by any provision of .this Act tbe affording by any
: Fnon of access to benefits, facilities or services in a discrimina-
: way is in certain circumstances prevented from being

' zﬂul, the effect of the provision shall extend also to the
gadility under this Act of any actual provider.

41.—(1) Nothing in Parts II to IV shall render unlawful any Acts done

g under statutory
st of discnmination done— uthisoiey ete

{g) in pursuance of any enactment or Order in Council ; or

{b) in pursuance of any instrument made under any enact-
ment by a Minister of the Crown ; or

{c) in order to comply with any condition or requirement
imposed by a Minister of the Crown (whether before
or after the passing of this Act) by virtue of any enact-
ment.

References in this subsection to an enactment, Order in
(pancil or instrument include an enactment, Order in Council
& iostrument passed or made after the passing of this Act.

¢ Nothing in Parts II to IV shall render unlawful any act
» a person discriminates against another on the basis
of that other’s nationality or place of ordinary residence or the
of time for which he has been present or resident in or
sutside the United Kingdom or an area within the United

Kimgdom, if that act is done—

{g) in pursuance of any arrangements made (whether before
or after the passing of this Act) by or with the approval
of, or for the time being approved by, a Minister of the

Crown ; Or

«») in order to comply with any condition imposed (whether
before or after the passing of this Act) by a Minister
of the Crown.

&2 Nothing in Parts II to IV shall render unlawful an a.‘i&%ifé??&”’%

Asee for the purpose of safeguarding national security. S Agieg
2 cginac %

S (g)
£ security. E:

Working fqr London
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Part VII
THE COMMISSION FOR RACIAL EQUALITY

General

Establishment ~ 43.—(1) There shall be a body of Commissioners named the
;(1:nd duties of  Commission for Racial Equality consisting of at least eight byt
OMMISSION: ot more than fifteen individuals each appointed by the Secretary
of State on a full-time or part-time basis, which shall havye the

following duties—

(@) to work towards the elimination of discrimination ;
(b) to promote equality of opportunity, and good relations,

between persons of different racial groups generally ;
and '

(c) to keep under review the working of this Act and, when
they are so required by the Secretary of State or other.
wise think it necessary, draw up and submit to the
Secretary of State proposals for amending it.

(2) The Secretary of State shall appoint—
(a) one of the Commissioners to be chairman of the Com-
mission ; and
(b) either one or more of the Commissioners (as the Secre
tary of State thinks fit) to be deputy chairman of
deputy chairmen of the Commission.

(3) The Secretary of State may by order amend subsectiog
(1) so far as it regulates the number of Commissioners,

(4) Schedule 1 shall have effect with respect to the Commis
sion.

(5) The Race Relations Board and the Community Relations
Commission are hereby abolished.

Assistance to 44.—(1) The Commission may give financial or other assist.

organisations. ance to any organisation appearing to the Commission to be
concerned with the promotion of equality of opportunity, and
good relations, between persons of different racial groups, b
shall not give ardy such financial assistance out of moncy. pro-
vided (through the Secretary of State) by Parliament except with
the approval of the Secretary of State given with the consen; of
the Treasury. N\

(2) Except in so far as‘other arrangements for their dischar
are made and approved under paragraph 13 of Schedule ]..
(a) the Commission’s functions under subsection (1) :and
(b) other functions of the Commission in relation {RcBatiery
connected with the giving of such finansial or othés,

S

4
JAHO®

assistance as is mentioned in that subsectjon 3
. . fe;
shall be discharged under the general direc ngof t Q,
sion by a committee of the Commission c..sistine of ' L.
N Wgrk%f; %r ES‘M’on
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three but not more than five Commissioners, of whom one shall  Part VII
be the deputy chairman or one of the deputy chairmen of the

Commission.

45.—(1) The Commission may undertake or assist (financially Research and
or otherwise) the undertaking by other persons of any research, education.
and any educational activities, which appear to the Commission
necessary or expedient for the purposes of section 43(1).

(2) The Commission may make charges for educational or
other facilities or services made available by them.

46.—(1) As soon as practicable after the end of each calendar Annual
the Commission shall make to the Secretary of State a rePorts.
report on their activities during the year (an * annual report o

(2) Each annual report shall include a general survey of
developments, during the period to which it relates, in respect
of matters falling within the scope of the Commission’s
functions.

(3) The Secretary of State shall lay a copy of every annual

before each House of Parliament, and shall cause the
report to be published.

Codes of practice
47.—(1) The Commission may issue codes of practice contain- Codes of
ing such practical guidance as the Commission think fit for practice.
either or both of the following purposes, namely—
(@) the elimination of discrimination in the field of
employment ;
(b) the promotion of equality of opportunity in that field
between persons of different racial groups.

(2) When the Commission propose to issue a code of practice,
they shall prepare and publish a draft of that code, shall consider
representations made to them about the draft and may

mify the draft accordingly.
@) In the course of preparing any draft code of practice
for cventual publication under subsection (2) the Commission

shall consult with—
(@ such organisations or associations of organisations
representative of employers or of workers ; and

(b) such other organisations, or bodies,
g appear to the Commission to be appropriate.
| S o ACK & E
.4 1{ the Commission determine to proceed with the drafts %/%
' N

ey shall transmit the draft to the Secretary of State who shall— G L C 5
" @ if he approves of it, lay it before both Houses of Paglia- = "=

ment ! d * Working for London
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PAarT VII

Power to
conduct
formal
investigations.

(b) if he does not approve of it, publish details of his
reasons for withholding approval.

. (5 If, within the period of forty days beginnin with
on which a copy of a draft code of practic%,uil;] la%d befotr};c:gx
House of Parliament, or, if such copies are laid on different days,
with the later of the two days, either House so resolves, no
further proceedings shall be taken thereon, but without prejudice
to the laying before Parliament of a new draft.

(6) In reckoning the period of forty days referred to in sub
section (5), no account shall be taken of any period during which
Parliament is dissolved or prorogued or during which bogh
Houses are adjourned for more than four days.

(7) If no such resolution is passed as is referred to in sub.
section (5), the Commission shall issue the code in the form of
the draft and the code shall come into effect on such day as the
Secretary of State may by order appoint.

(8) Without prejudice to section 74(3), an order under sub.
section (7) may contain such transitional provisions or savings ag
appear to the Secretary of State to be necessary or expedient in
connection with the code of practice thereby brought ing
operation.

(9) The Commission may from time to time revise the whoig
or any part of a code of practice issued under this secti
and issue that revised code, and subsections (2) to (8) shall a
(with appropriate modifications) to such a revised code as they
apply to the first issue of a code.

(10) A failure on the part of any person to observe any pro-
vision of a code of practice shall not of itself render him liable
to any proceedings ; but in any proceedings under this Act before
an industrial tribunal any code of practice issued under thig
section shall be admissible in evidence, and if any provision of
such a code appears to the tribunal to be relevant to
question arising in the proceedings it shall be taken into account
in determining that question.

(11) Without prejudice to subsection (1), a code of practice
issued under this'section may include such practical guidance g
the Commission think fit as to what steps it is reasonably
ticable for employers to take for the purpose of preventing theis
employees from doing in the course of their employment actg
made unlawful by this Act.

= o - ACK & E
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48.—(1) Without prejudice to their generalg\ " %7 3
anything requisite for the performance of their m"ﬂj@ ?i
B9Abafion ~

section 43(1)., the Commission may if they tl""ﬂcvgtﬂ(% '
{ O
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# required by the Secretary of State, conduct a formal investiga-  Parr VII
goo for any purpose connected with the carrying out of those

duiics.

{2 The Commission may, withr the approval of the Secretary
of State, appoint, on a full-time or part-time basis, one or more
ksdividuals as additional Commissioners for the purposes of a
formal investigation.

(3) The Commission may nominate one or more Commis-
ssoocrs, with or without one or more additional Commissioners,
80 conduct a formal investigation on their behalf, and may
delegate any of their functions in relation to the investigation
w0 the persons so nominated.

#.—(1) The Commission shall not embark on a formal Terms of
@vestigation unless the requirements of this section have been reference.
gomplied with.

() Terms of reference for the investigation shall be drawn

by the Commission or, if the Commission were required by

ghe Secretary of State to conduct the investigation, by the Secre-
sary of State after consulting the Commission. ,

(% It shall be the duty of the Commission to give general
sotice of the holding of the investigation unless the terms of
seference confine it to activities of persons named in them, but
ig such a case the Commission shall in the prescribed manner
give those persons notice of the holding of the investigation.

¢ Where the terms of reference of the investigation confine
& so activities of persons named in them and the Commission
& the course of it propose to investigate any act made unlawful
#y this Act which they believe that a person so named may have
&ome, the Commission shall—
i@ inform that person of their belief and of their proposa}
to investigate the act in question ; and

i4) offer him an opportunity of making oral or written
representations with regard to it (or both oral and
written representations if he thinks fit) ;

aad a person so named who avails himself of an opportunity
smdor this subsection of making oral representations may be
erpresented—

@ by counsel or a solicitor ; or

@) by some other person of his choice, not being a person .
to whom the Commission object on the ground that he=®" e

is unsuitable. § G L C \%

&% The Commission or, if the Commission were requifed
by the Secrctary |  State to conduct the investigation, “thgorking for London
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Part VII  Secretary of State after consulting the Commission may frog
time to time revise the terms of reference ; and subsections (13,
(3) and (4) shall apply to the revised investigation and terms of
‘reference as they applied to the original.

Fowg{ _ 50.—(1) For the purposes of a formal investigation the Com.
igfgrma;gom mission, by a notice in the prescribed form served on him ip the

prescribed manner—

(a) may require any person to furnish such written informg.
tion as may be described in the notice, and may s
the time at which, and the manner and form in which,
the information is to be furnished ;

(b) may require any person to attend at such time stad
place as is specified in the notice and give oral informs.
tion about, and produce all documents in his pOssession
or control relating to, any matter specified ip the

notice.

(2) Except as provided by section 60, a notice shall be scrved
under subsection (1) only where—

(a) service of the notice was authorised by an order made
by the Secretary of State ; or

(b) the terms of reference of the investigation state thys
the Commission believe that a person named in thess
may have done or may be doing acts of all or any of
the following descriptions—

(i) unlawful discriminatory acts ;
(i) contraventions of section 28 : and
(iii) contraventions of sections 29, 30 or 31,

and confine the investigation to those acts.

(3) A notice under subsection (1) shall not require a Person —

(a) to give information, or produce any documents whach
he could not be compelled to give in cvidc;wc e
produce, in civil proceedings before the High Courg gy
the Court of Session ; or |

(b) to attend at‘qny place unless the necessary expenses of

),

his journey to and from that place are paid or tendered
to him. Q\ i

(4) If a person fails to comply with a notice serv Mty
under subsection (1) or the Commission have rea%‘c?ﬁabm/%
to believe that he intends not to comply with it,.th -
may apply to a county court or, in Scotland, & sh S
an order requiring him to comply with it or'w§h such’ direct
for the like purpose as may be contained in * - of§King g&c"m

i®e.parmindervir.comn
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) Sectl 4 of the County Courts Act 1959 (penalty for Part VII

”g.;(sf:o\gitiess summons) shall apply to failure without 1959 c. 22.
ble excuse to comply with an 1;)rde:r of a cqgnctiy.cozlhrt
| 4) as it applies in the cases provided in the

' ﬁuﬂn:)zs:cstx“on a(nc)i paragrggh 73 of Schedule 1 to the Sheriff 1907 ¢. 51.
| Scotland) Act 1907 (power of sheriff to grant second
for compelling the attendance of witnesses or havers)
sl apply to an order of a sheriff court under subsection (4)

3¢ it applies in proceedings in the sheriff court.

# A person commits an offence if he—

ilfully alters, suppresses, cong:eals or destrpys a docu-
. wxixl{:‘rln ywhich he has been required by a notice or order

under this section to produce ; or

i lying with such a notice or order, knowingly or
b 'mgﬂ}; fnakes any statement which is false in a

material particular,
amd shall be liable on summary conviction to a fine not

 eacecding £400.
oceedings for an offence under subsection (6) may
hm prcjudi%:c to any jurisdiction exercisable apart from this
mubwection) be instituted— |
&) against any person at any_place at which he has an
office or other place of business ;

{4) against an individual at any p}ace where he resides, or
at which he is for the time being.

; g ; ; . o —
() If in the light of any of their findings in a forma _
m’;ig;:i)on it appears to the Commission necessary oOr mendations

. . 0 s and reports
ient, whether during the course of the investigation Or ,p, formal

ey its conclusion— investigations.

i) to make to any person, with a view to promoting

~ equality of opportunity between persons of different
racial groups who are affected by any of his activities,
recommendations for changes in his policies or pro-
cedures, or as to any other matters ; or

(» to make to the Secretary of State any recommendations,
whether for changes in the law or otherwise, .
. v Q,?,%\’A T/‘//V/C
e Commission shall make those recommendations accordmgl\ﬁG LC 4%7
S 5
¢ The Commission shall prepare a report of their findings ~... ... ;-
@ asy formal i~ ~stigation conducted by them. ® Working for iion =
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PART VII (3) If the formal investigation is one required by the Secretary
of State—

(

(@) the Commission shall deliver the report to the Secretary
of State ; and

(b) the Secretary of State shall cause the report to be
published,

and, unless required by the Secretary of State, the Commissiog
shall not publish the report.

(4) If the formal investigation is not one required by the
Secretary of State, the Commission shall either publish the re
or make it available for inspection in accordance with sgb.
section (5).

(5) Where under subsection (4) a report is to be made availablg
for inspection, any person shall be entitled, on payment of such
fee (if any) as may be determined by the Commission—

(a) to inspect the report during ordinary office hours and
take copies of all or any part of the report ; or

(b) to obtain from the Commission a copy, certified by the
Commission to be correct, of the report.

(6) The Commission may, if they think fit, determine that the
right conferred by subsection (5)(a) shall be exercisable in relatiog
to a copy of the report instead of, or in addition to, the original

(7) The Commission shall give general notice of the place or
places where, and the times when, reports may be inspected
under subsection (5).

Restriction on  §2,—(1) No information given to the Commission by any

disclosure of  nerson (** the informant ™) in connection with a formal investiga.

information. i h shall be disclosed by the Commission, or by any persog
who is or has been a Commissioner, additional Commissioner
or employee of the Commission, except—

(a) on the order of any court ; or
(b) with the informant’s consent ; or

(c) in the form of a summary or other general statemegs
published by the Commission which does not identiy
the informant,or any other person to whom the informg,.
tion relates ; Or.

(d) in a report of the investigation published by the Cogm,
mission or made available for inspection under sect
51(3); or S OAKEETy,

(e) to the Commissioners, additional Comyaj

: S§IO o
employees of the Commission, or,,g‘soﬂq‘iﬁ ‘
necessary for the proper performarge of .the functiogs
of the Commission, to other pet ™ M@iking for London
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() for the purpose of any civil proceedings under this Act  Part VII
to which the Commission are a party, or any criminal
proceedings.

(2) Any person who discloses information in contravention of
subsection (1) commits an offence and shall be liable on summary
coaviction to a fine not exceeding £400.

(3) In preparing any report for publication or for inspection
e Commission shall exclude, so far as is consistent with their
dutics and the object of the report, any matter which relates to
ghe private affairs of any individual or the business interests of
agy person where the publication of that matter might, in the
epinion of the Commission, prejudicially affect that individual

of person.

ParT VIII
ENFORCEMENT
General

£3.—(1) Except as provided by this Act no proceedings, Restriction of
whether civil or criminal, shall lie against any person in respect proceedings
of an act by reason that the act is unlawful by virtue of a for breach

grovision of this Act. of Act.

(94] Subsection (1) does not p_rqc}ude the making of an order
of certiorari, mandamus or prohibition.

@ In Scotland, subsection (1) does not preclude the exercise
of the jurisdiction of the Court of Session to entertain an applica-
gag for reduction oOf suspension of any order or determination
ex otherwise 10 consider the validity of any order or determina-
goe, Of 10 require reasons for any order or determination to be

stased

Enforcement in employment field

81 A complaint by any person (“ the complainant ) that Jurisdiction of
gmother person (“ the respondent ”’)— industrial

. v 4 aul . tribunals.
is) has committed an act of discrimination against the

complainant which is unlawful by virtue of Part II ; or

@ is by virtue of section 32 or 33 to be treated as having
committed such an act of discrimination against the
complainant,

gy be prescoted to an industrial tribunal.
¢ Subsection (1) does not apply to a complaint under sectiofl”

e 4/5)

g241) of an act in respect of which an appeal, or proceedings 0l
#e sature of an appeal, may be brought under any enactxﬁenlf,G LC [
e wacompla O which section 75(8) applies. § e =

a
Working fqr London
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